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New York: Vintage Books, 2015, s. 17.

3 Diane Coutu, „Why Teams Don’t Work“ (Proč týmy nefungují), Harvard Business 
Review, květen 2009, .https://hbr.org/2009/05/why-teams-dont-work
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a přežití na takovém, které jím není), New York: Business Plus, 2010, s. 9.
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30 Reg Talbot, Cary Cooper a Steve Barline, „Creativity and Stress“ (Kreativita 
a stres), Creativity and Innovation Management 1, no. 4 (1992): s. 183-193.

31 Karen Weintraub, „How Creativity Can Help Reduce Stress“ (Jak kreativita 
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32 Giada Di Stefano, Francesca Gino, Gary P. Pisano a Bradley R. Staats, „Making 
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Working Paper No. 14-093; HEC Paris Research Paper No. SPE-2016- 1181, 
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33 Oriana Bandiera, Luigi Guiso, Andrea Prat a Raffaella Sadun, „What Do CEOs 
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42 Claudia Goldin a Cecilia Rouse, „Orchestrating Impartiality: The Impact of‘Blinď 
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konkurzů na hudebnice), American Economic Review 90, no. 4 (2000): s. 715-741.

43 Adam Bryant, „In Head-Hunting...“
44 Kevin Ryan, „Gilt Groupe’s CEO on Building a Team of A Players“ (CEO Gilt 
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2012, https://hbr.org/2012/01/gilt-groupes-ceo-on-building-a-team-of-a-players.

45 Vivian Hunt, Dennis Layton a Sara Prince, Diversity Matters (Na diverzitě 
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media/857F440109AA 4D13A54D9C496D86ED58.ashx.
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Review,  
mandments-for-scaling-startups.
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a misi společnosti? Často kladené dotazy týkající se společnosti Toyota), Toyota, 
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from-hunter-gatherers-to-space-explorers-a-70-000-year-story.

63 Grove, High Output Management (Řízení orientované na výkon), s. 177.
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