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Supporting resources --------
Visit www.pearsoned.co.uk/workpsych to find valuable online resources:

Companion Website for students

•  Multiple-choice questions to help test your learning
•  Links to relevant sites on the web
•  Online glossary to explain key terms

For instructors

C o m n l ľ ľ ľ ľ ^ f  that Can be downloa(jed and used for presentations Complete, downloadable Instructor's Manual

693
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Also: The Companion Website provides the following features:
•  Search tool to help locate specific items of content

•  Online h a l f S ľ d Pr0f"e ' 00lS *“  Se" d reSUltS ° f 4uiz2es t0 inductors Online help and support to assist with website usage and troubleshooting
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