OBSAH

PRGN o sneroons s o G o Il S e B s 9

A. Obecné k atypickym formam zaméstnavani

A.1 Nékteré aspekty atypickych zaméstnani a zam&stnanosti z pohledu
individuilniho i kolektivniho pracovniho prava
Some aspects of atypical employment relationships and employment from the
perspective of individual and collective labor law
prof- JUDr Jan Pichrt, PRD.. ;. . it vie st oo ot vin vimn vimie winis 11

A.2 MoZnosti atypickych foriem vykonu price v slovenskom Zakonniku
price
Options for atypical forms of employment in the Labour Code of the Slovak
Republic
doc. JUDr. Mgr. Andrea OlSovskd, PhD. . . . ..........cccuuun. .. 21

A.3 Atypickd zaméstnini z pohledu tzv. socialni turistiky v Evropské unii
Atypical employment from the perspective of so-called benefit tourism in the
European Union
doc. Dr. iur. Harald Christian Scheu, Mag. phil, Ph.D. . .. .. ....... 33

A.4 Atypicka zaméstnani z pohledu osob peéujicich o déti
Atypical Employment Relationships of Employees Caring for Children
JEIDY Jana Seemanovid o5 i i dvin 650 s s miom woe s e 50

A.5 Atypické formy zaméstnavani v Ceské republice a zdsada rovného
zachdzeni,

Atypical forms of employment in the Czech Republic and the principle

of equal treatment

M Toiria, JOROUSEBVA e s vmm it govia WAt S0 wabin 60

A.6 Atypické formy zaméstnani v kontextu éeského diichodového pojisténi
Atypical forms of employment in the context of the Czech pension insurance
JUDr. Romana Holeckova . . .. .. ... ... 0ciiiiiiiiininnann. 69

A.7 Flexibilni formy zaméstnani
Flexible forms of employment
doc. JUDr. Petr Hirka, Ph.D. ... ......ccouiuiiinnnnnin.s 77



Obsah

B. Vybrané atypické formy zaméstnavani

B.1 Reform of the Fixed-Term Contract Regulations in Poland
Reforma pravni tpravy pracovniho poméru na dobu uréitou v Polsku
D Dt SIUPIEN .. i o vamersin woms ssmmsmnsings som i sy S 85

B.2 Pracovni pomér na dobu uréitou — jedna z nejéastéjSich forem atypického
zaméstnani
Fixed-term employment — one of the most frequent forms of atypical employment
O Michal Shang o 555 St S e ait i 2 97

B.3 Objektivni ditvody espravedliiujici opakované uzavirdni pracovnich
poméri na dobu urditou
Objective Reasons Justifying Establishment of Successive Fixed-term
Employment Relationships
FUDE Il Romanidona  RE:D. cnanoovn swemmmems e iasogess o 105

B.4 Pracovni pomér na dobu urcitou v komparaci ¢eské a rumunské pravni dipravy
The fixed-term labour relationship in a comparison of the Czech and Romanian
legal regulations
JUDr. et Mgr. Pavel KIima. . ... ... . 115

B.5 Nékolik poznamek ke zkracenému pracovnimu wivazku, sdilenému
zaméstnani a praci z domu z pohledu subjektii pracovnépravnich vztahii
Some remarks on part-time jobs, job-sharing, and homeoffice from the
perspective of subjects in labour relations
Mer: Janag PouSovitv:cun v wass i5% v v s s e wiasion o 126

B.6 Vybrané aspekty job-sharingu
Selected aspects of job-sharing
JUDy. Jakub Mordvek; PRoD.. icovvs s sasiins b v e & 136

B.7 Home-office a problematika bezpelnosti a ochrany zdravi p¥i prici
Home-office and health and safety issues
JUID: JORUE TOMSET < v i macssvin soni winle vairsasn was e wiainss £ 148

C. Genderové otazky a atypické zaméstnavani

C.1 Aktudilni otdzky zaméstnavani Zen
Topical issues in employing women
Aac, JUBYe Vera Stangavia: BSGic. swnven wes vantss wws waimm ¥ 159

C.2 Na hrand jistot: Genderovy pohled na prekérni praci v Ceské republice
On the edge of certainties: Precarious work in the Czech Republic in the
Genders optic view point.

Mgr. Kldra Cmolikové Cozlovd . ... ..o 172

Nl



Obsah

C.3 Socialnim podnikanim k zaméstnavani osob vyZadujicich zvySenou péci
pfi zprostfedkovani zaméstnani
Toward social enterpreneurship to employment of people requiring increased
care by mediation of employment opportunities
e EVa DIOPAOROV o ssammenroms v warsompeas vios SOmemasim g 179

C.4 Vyuziti atypickych forem zaméstnani pFi slad’ovani pracovnihe

a rodinného Zivota Zen
Use of atypical forms of employment in the reconciliation of women’s
employment and family life
R R Y 188

D. Vybrané aspekty agenturniho zaméstnavani jako atypické
formy zaméstnavani

D.1 Doéasn4 agentiirna praca a zasada rovnakého zaobchadzania
v slovenskom pracovnom prave
Agency work and the principle of equal treatment in Slovak labour law
Prof. JUDr. Helena Barancovd, DrSc. . . ..................... 197

D.2 Vybrané aspekty polské pravy agenturniho zaméstnavani
Particular matters related to temporary work regulation in Poland
Mersdndreey Caeezoifi o 085 SEeiiniE s e o aas 210

D.3 Vybrané otazky pravni ipravy agenturniho zamé&stndvini v Ceské

a Slovenské republice
Selected regulatory issues of agency employment in the Czech and Slovak
Republics
T Dig Kamila RGrOgoVE . s wpmns wion sk mamanasn s @ 219

D.4 Aplikac¢ni problémy spojené s pravnim institutem agenturniho zaméstndvani
Application problems associated with the legal institution of agency
employment
M B EPELIIHRION, o oo o womrmvsrmgins Bt Svbiewesrasese s KAAe. S550008 225

D.5 PoruSovini povinnosti agenturami prace a potenciilni dopady do povoleni
ke zprostfedkovani zaméstnani
Breaches of obligations by employment agencies and potential impacts on
permit for broker employment
JUDyJaroslae:Stddnik i ¢ o sevpman ovs spvanass g v eeEes 233

D.6 Legislativni omezeni agenturniho zaméstnavani — pfima cesta

k nelegalnimu zaméstnavani
Legislative restrictions on temporary agency work: A direct path to illegal
employment
Ing. RGdovaitBUrkoVIS . co v soom sse sammens s s e 246



Obsah

D.7 Agenturni zaméstnivani pohledem priva na rovné zachazeni
Agency employment in view of the right for equal treatment
Moy Foech PoshiSin s sav dvensi Sralaiin e Sainee i 262

E. DalSi otazky souvisejici s atypickymi formami zaméstnavani
E.1 Pravni vztah pravnické osoby a €lena jejiho voleného organu — pracovni
pomér sui generis nebo néco jiného?

Legal relationship of legal person and member of her elected body:

Employment sui generis or something else?
Do, JUDy. Tomas DVeFal, PRI <o vvs vwnris v e ecwsnias oo 273

E.2 K vykonu stitni sluzby z jiného mista aneb ke slad’ovani rodinného

a pracovniho Zivota ufedniki Sitému horkou jehlou legislativei
The exercise of civil service from a premises different from the workplace
premises, otherwise to the coordination of family and working life of civil
servants slapdashed by legislators
MeveJan Vaoha oo s vy v iva Sl ess oo wvsie s o 284

E.3 Jmenovani Feditele soukromé $koly jako zpiisob vzniku atypického
pracovniho poméru

Private school principals appointment as a way to form atypical employment
doc. JUDr. Martin Stefko, PRD.. ... coooviiniiivn vivinennan 291

E.4 Pfechod prav a povinnosti z dohod o pracich konanych mimo pracovni
pomér
The transfer of rights and obligations arising from contracts of work performed
out of an employment relationship
JUDE LA JOWTOVE . v sosommimsis sopsissessn 4o soe e 4 w 305

E.5 SluZebni pomér dle zikona ¢. 15/1914 F. z. jako historicka atypicka forma
zaméstnani
The duty status according to Act Nr. 15/1914 1. z. as a historical atypical form

of employment

JUDr I SouSa, PRD: i s suwevawn evssse bal Baannsin vas oa 324
Shrnubl: cosss i S0mes oo SR s vews s e fan 332
BUMMBEY. comn fvn Gai s SREEE T TIR AT T iR T 333
Autofi jednothivich kapitol . . cocvvvvn vovinnin ivn swomn s cae i 334

L



