
Tables and Figures
• • •

Xlll

Preface to the Classic Paperback xvii

Preface xxi

The Author xxix

Growth of the Learning Society
Demographic Change • Social Change 
• Technological Change

1

Issues in Recruiting Adult Learners

“Recruitment” • “Mandated” Continuing 
Education • Equal Opportunity • Future 
Directions

32



3. Who Participates in Adult Learning
Participants in Organized Learning Activities
• Participants in Self-Directed Learning
• Participants in Adult Learning for Academic 
Credit • Summary and Commentary

4. Why Adults Participate—and Why Not
Research on Motivation • Research on Barriers 
to Learning

5. Toward a Model of Adult Motivation 
for Learning
Field-Force Analysis: Harry L. Miller
• Expectancy-Valence Paradigm: Kjell Rubenson
• A Congruence Model: Roger Boshier
• Anticipated Benefits: Allen Tough • Common 
Elements in Existing Theories • Chain-of- 
Response (COR) Model

6. Implications for Increasing Participation
Raising Self-Confidence Levels • Building Positive 
Attitudes Toward Education • Meeting Goals and 
Expectations of Learners • Responding to Life 
Transitions • Creating Opportunities and 
Removing Barriers • Providing Accurate 
Information • Conclusion

7. Patterns of Adult Learning and Development 

Learning Processes • Developmental Research

8. How and What Adults Learn—and Want to 
Learn
Self-Directed Learning • State and National 
Surveys



9. Facilitating Learning 220
Andragogy as Theory • Humanistic Theories
• Developmental Theories • Behaviorism
• Relevance of Existing Learning Theories
• Characteristics of Adults as Learners (CAL):
A Conceptual Framework • Conclusion

Appendices 253

Appendix A: Lifelong Learning: Comments
and Definitions 255

Appendix B: Characteristics of Lifelong
Education 261

References 265

Index 289


