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Introduction
Statistics of the Proportion of Women and Men in Czech R&D
Gender Equality Policy in Czech R&D

Main Research Findings

41 Management of institutions and internal communication, transparency, evaluation
of research work

4.2 Working conditions, uncertainty, stress, workload, remuneration

4.3. Combination of research work and personal/family life, including representation
of women in management

4.4 Gender blindness and gender culture, generational differences in perceptions
of working conditions

4.5 Conclusion: Managers failing to manage and assume responsibility
Recommendations for Strategic Objectives

Measures

6.1 State administration and funding organisations

6.2 Research funding organizations/ grant agencies

6.3 Public higher education institutions and research organisations
6.4 Managers / senior staff

Annexes

7.1 Main findings from the questionnaire survey
7.2 Main findings from the qualitative research
7.3 Main findings from abroad and foreign practice examples
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